List of Track Programs

Track Track Title Room Time
No.
1 Behavior and Mishehavior in Organizations: A Pragmatic View P-118 FRIill 15.30
2 Business and Society - Special Theme: Environmental Strategies and Issue | P-119 THU from 15.30, FRI
3 Challenges and Contemporary Issues in Cross Cultural Management P-109 THU
4 Cooperative Strategies and Trust in Small and Medium-Sized Enterprises P-213 THU from 15.30, FRI
5 Corporate Governance Track (with three subtracks: Family Business LD THU, FRI
Governance, Corporate Governance Codes, Top Management Teams) P-217 THU 1ill 15.00,
FRI from 14.00
P-215 FRI from 14.00
P-216 FRI from 16.00
P-204 FRI from 16.00
6 Corporate Social Responsibility (CSR) and Global Diversity Management P-111 FRI
(GDM): Mainstreaming Diversity Through Effective CSR Programmes in
Global Organizations
7 Creating Value Through Digital Commons. How Collective Management of | P-215 THU, FRI ill 11.00
IPRs, Open Innovation Models, and Digital Communities Shape the
Industrial Dynamics in the XXI Century.
8 Dimensions in Human Capital: Hoping for Complex Jobs Performing P-119 THU 1ill 15.00
Measuring
9 Diversities Influencing HRM P-109 FRI
10 | E-business — Adding Value P-121 THU
11 Emotions and Cognitions of Entrepreneurs: Origins and Consequences P-008 THU 1ill 15.00
12 Entrepreneurship in Industrial Districts: Diversity, Creativity and P-007 THU, FRI
Innovation
13 Expatriate Management — QUO VADIS? P-120 THU
14 | Expertise in Ethics in Organisations P-005 FRI
15 Faculty, New Management Research & Entrepreneurship P-019 FRI
P-021 THU till 15.00
16 | Gender Equality and Diversity in Management Track P-216 THU, FRIill 15.30
17 Innovation in Chinese Firms P-124 FRI 1ill 15.30
18 International Fraud and Corruption: A Management Perspective P-121 FRI
19 Intra-Organizational Knowledge and Learning Networks: In Search for P-110 THU, FRI1ill 11.00
Empirical Research
20 | Knowledge Management and Intellectual Property Rights P-213 THU 1ill 15.00
2 Leadership and Management in Countries in Transition: Main Types, P-021 THU from 15.30, FRI
Determinants and Revealed Consequences
22 | Management Modelling P-119A FRI1ill 15.30
23 | Managing Innovation in Europe’s Cross-Border Micro Regions P-118 FRI from 16.00
ill 17.30
24 | Managing Restructuring: Diversity and Permanence P-211 THU 1ill 11.00
25 Organizational Changes in Institutional Context P-120 FRI
26 Perspectives on M&As: Theories, Methods and Experiences P-204 THU, FRI1ill 15.30
27 | Philosophical Aspects of Management Research P-005 THU
28 Projects and Programmes: Diversity of Management, Diversity of Aims and | P-210 THU, FRIill 15.30




Interests

29 Research Methods and Research Practice P-006 THU, FRI ill 15.30
30 | Strategic Renewal: Organizational and Managerial Innovation P-124 THU
31 | The "Not-Yet Published Book"-Track: An EURAM Signature Event P-201 THU from 13.30,
FRI1ill 11.00
32 | The Process of Building a Shared Identity P-119A THU
33 Transformation of Industries and Their Architectures: How Firms, P-019 THU
Institutions, Technologies and Strategies Co-Evolve
34 | “Two Strangers in the Same Bed”: Relational Perspectives on Cultural P-118 THU
Context and Diversity Management for Multinational Groupwork
Effectiveness
A International Management P-008 THU from 15.30, FRI
B SIrutegy P-125 THU, FRI, SAT
P-111 FRI, SAT
( Organization P-126 THU, FRI, SAT
P-110 FRI from 14.00
D Human Resource Management P-128 THU, FRI, SAT
E Leadership P-108 THU, FRI ill 15.30
F Innovation P-127 THU, FRI, SAT
6 Marketing P-212 THU, FRI ill 15.30
H Public Management P-211 THU from 13.30, FRI




